
What do we want to do? How are we going to do it? When are we going to do it?
What improvements will we expect to see? 

IMPACT

Continue to embed Growth 

Mind Set and share our 

learning with other staff from 

the NB Cluster

Staff from cluster schools invited in 

October 2015 to share good practice.  

Staff & Pupils review Growth Mind Set 

impact in November.
On going Ethos, measured in 

November 2015

Increased use of growth mindset strategies as we 

share with others our learning.

Create a whole school culture 

of thinking where thinking is 

valued, visible and actively 

promoted. 2 members of staff 

involved in “Making Thinking 

Visible” CLPL programme.

18 month programme beginning Autumn 

2015. Ongoing opportunities for 

professional dialogue with colleagues and 

private reading.

Training Starts in Sept 2015 

with HT,PT and 1xCT, followed 

by 7 further sessions, 

Increased self awareness of learners which will in 

turn improve and embed learning

Introduce school motto "We 

learn to be wise".

Through assemblies, mini class topics, 

homework and displays.
Ongoing throughout year

A shared understanding of wisdom and how it will 

impact us and in turn how we can impact the lives 

of others.

Increased  use of the outdoor 

space.

Use the audit and identify areas of using 

the grounds for all areas of the 

curriculum.

Children are given more opportunities to take 

their learning outdoors

Organise and sort storage of play 

equipment for access for pupils (support 

from parents).

by October 2015 Greater use of outdoor play areas.

Share and agree an understanding of 

outdoor play using the Education 

Scotland guide and plan across levels

Address as part of CAT 1-Sept 

2015

Staff are upskilled and more confident when using 

the outdoor environment.

Path to Owls Nest laid
To help children learn by experience and provide 

adventure and challenge.

Priority 5: School Ethos



 


