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Context of the school 
 

Dunbar Grammar School is a co-educational, non-denominational school situated in rural East Lothian 

approximately 25 miles from the centre of Edinburgh.  The school has an increasing roll, currently at 891, 

which is due to increase to over 1000 by 2018.  The school has excellent facilities for students and the local 

community but will need an extension with the first work already having started to increase the social space 

available for students and to add on additional teaching space. The main extension will begin in October and 

is due to be completed by August 2018. Our approach to development and improvement necessitates 

building on our strong principles of self-evaluation, inclusion, equity and raising attainment and 

achievement.  Our moto ‘Non sine pulvere palma’ underpins our belief in hard work and success.  We 

believe that every student has a gift and that it is our job it help them find it and excel.  
 
 

How good is our leadership and approach to improvement? 
 

We have analysed the performance indicators 1.3, 2.3 and 3.2 as identified in How Good Is Our School 4  

( HGIOS 4) and traffic-lit these. 
 
1.3      Leadership of change 

Overview 
In 2007 Dunbar Grammar School created an Aims and Vision for the school which involved 

wide consultation with all stakeholder groups.  This resulted in a clear document which best 

reflected the needs, aims, values and aspirations of the school community.  Ten years on 

and with an expanding school roll and staff, it has been agreed that we need to re-examine 

the our shared vision, values and aims. 

 Developing a shared vision, values and aims relevant to the school and its community 
We are committed to ensuring that we achieve the highest possible standards and success for all 
learners. All staff show commitment to shared educational values and professional standards. 
Senior leaders provide strong leadership which has enabled our school and wider community to 
develop, promote and sustain an aspirational vision which underpins our continuous improvement. 
Our vision evolves through ongoing reflection and debate across the school and community. As a 
result of this active collaboration, the school and community have ownership of the vision, values 
and aims. These are shaped by our clear understanding of the social, economic and cultural 
context in which children, young people and their families live alongside our awareness of current 
policy and practice. Through effective leadership at all levels, our school community works 
together to turn the shared vision into a sustainable reality. 
 
Comment 
As it is a number of years since our current Aims and Values policy was developed, it has been 
decided that we re-visit this as once of our main drivers in our School Improvement Plan.  This will 
involve all stakeholders and reflect the current aims and values of the school and its community. 
 
Strategic planning for continuous improvement 
Senior leaders create conditions where staff feel confident to initiate well-informed change and are 
committed to collective responsibility in the process of change. We ensure proposed changes 
demonstrate the interconnectedness of the school and community in improving learning and 
outcomes for children and young people. Senior leaders effectively guide and manage the 
strategic direction and pace of change. They take good account of assessment of risk to ensure 
we follow through on strategies for achieving change. We protect time for professional dialogue, 
collegiate learning and self-evaluation, so that all members of our school community can 
contribute to our plans for continuous improvement. 
 
 



Comment 
We have undergone a period of substantial change in the school including the looking at leadership 
of change.  It is our assertion that this is an area which is going very well but needs to be 
constantly monitored and where necessary re-visited 
 
Implementing improvement and change 
Staff at all levels take responsibility for implementing change and promoting equality and social 
justice across all their work. Senior leaders in our school community promote and support 
innovation, creativity and practitioner enquiry which lead to positive change. They work 
collaboratively to develop a clear rationale and choose appropriate approaches to effectively 
facilitate change leading to greater equity for all learners. We continually reflect on and develop 
our practice taking account of our self-evaluation and vision for continuous improvement. Staff, 
learners and partners engage regularly in critical and creative thinking. As a result, children and 
young people have developed increased capacity to respond and adapt to change. Practitioner 
enquiry and creative approaches are integral to the thinking and practice of staff, pupils and 
partners. We have effective strategies in place to monitor and evaluate the impact of changes on 
outcomes for learners and the work of our school. 
 
Comment 
It is hard to traffic-light ‘ all staff’ as green as there is a small number of staff who do not cope well 
with change both in being part of it and leading it.  We continue to focus on these members of staff, 
trying to give them the support and challenge necessary to deal with this inevitable factor in 
education today.  As regards young people there is again a small group of our most vulnerable 
children who find change difficult and for whom we provide additional support. 
 
How good is the quality of care and education we offer? 
Overview 
As a result of a major piece of work over that last five years, we have created a bespoke curriculum 
structure which offers our students maximum flexibility.  This has gone hand in hand with a review 
of teaching and learning across the school and reflects the very best aspects of Curriculum for 
Excellence. Our main challenge is to ensure that the highest level of teaching and learning is 
replicated consistently across the school.  The inclusive and equitable nature of the school places a 
high priority of meeting the needs of all students. 
 
2.3 Learning teaching and assessment 
 
Learning and engagement 
The ethos and culture of our school reflects a commitment to children’s rights and positive 
relationships. Our children and young people are eager and active participants who are fully 
engaged, resilient, highly-motivated and interact well during activities. Learners’ experiences are 
appropriately challenging and enjoyable and well matched to their needs and interests. Learners 
exercise choice, including the appropriate use of digital technology, and take increasing 
responsibility as they become more independent in their learning. They understand the purpose of 
their learning and have opportunities to lead the learning. Our learners are successful, confident 
and responsible. They contribute effectively to the life of the school and wider community in a 
range of well-planned activities. They know that their views are sought, valued and acted upon. 
 
Comment 
We are continuing to work hard on developing resilience in all young people as well as trying to 
create opportunities across the school for students to take responsibility for their own learning.  Fit 
for Life and Learn to Learn in S1 and S2 lay the foundation for this. 
 
Quality of teaching 
Our teaching is underpinned by our shared school vision and values. We use a wide range of 
learning environments and creative teaching approaches. Learning is enriched and supported by 
our effective use of digital technologies. Our explanations and instructions are clear. We use 
skilled questioning and engagement to promote curiosity, independence and confidence and to 
regularly enable higher-order thinking skills in all learners. We observe learners closely to inform 
appropriate and well-timed interventions and future learning. We use feedback effectively to inform 
and support progress in learning. 



 
Comment 
We have traffic-lit the first sentence as yellow to reflect the fact that we are about to re-fresh  and 
update our vision and values. 
 
Effective use of assessment 
Assessment is integral to our planning of learning and teaching. We use a variety of assessment 
approaches to allow learners to demonstrate their knowledge and understanding, skills, attributes 
and capabilities in different contexts across the curriculum. Our assessment evidence is valid and 
reliable. At key milestones, our assessments provide reliable evidence which we use to report on 
the progress of all children and young people. Across our learning community we have shared 
expectations for standards to be achieved, and have robust arrangements for moderation across 
stages and across the curriculum. 
 
Comment 
We have traffic-lit the above sections in yellow as there is still ongoing work in certain faculties and 
with certain staff to improve planning and the robust nature of assessment.  We have made huge 
strides in this area since the introduction of our Traffic and Monitoring procedures three years ago. 
 
Planning, tracking and monitoring 
We plan appropriately over different timescales to meet the needs of learners across all areas of 
the curriculum. Learners are fully involved in planning learning. As a result of our manageable 
processes to monitor and evaluate learners’ progress we have clear information on their 
attainment across all curriculum areas. This includes for those facing additional challenges, for 
example young carers, looked after children and those living with financial hardship. We use this 
data to evaluate the effectiveness of interventions designed to improve outcomes for all learners. 
 
Comment 
The area of focus here is to ensure that planning is happening in every area of the curriculum and 
that all staff use data to evaluate the effectiveness of interventions.  To this end we ran an in-
service from the Insight Team for all staff and they will be returning to faculties for an more in-depth 
session once the new Insight data is published. 
 
How good are we at ensuring the best possible outcomes for all our learners? 
Overview 
 
At DGS, we pride ourselves in the inclusive equitable nature of the school and are constantly 
striving to ensure that we include and meet the needs of all of our students.  We actively celebrate 
diversity. Attainment and achievement has continued to increase for all groups, with our main focus 
being on supporting and challenging those few departments where this improvement has not been 
as forthcoming or robust.  As part of our additional Pupil Equity Funding we have identified two 
members of staff who will ensure that we can identify and meet the needs of all students, in 
particular students who do not fall into the most obvious categories of SIMD or ASN, yet who do not 
fulfil their full potential. 
 
3.1  Ensuring wellbeing, equality and inclusion 
 
Wellbeing 
As a result of our approach to ensuring the wellbeing of all children and young people and their 
families, we are improving outcomes for children, young people and their families. Our school 
community has a shared understanding of wellbeing and in the dignity and worth of every 
individual. We know and can demonstrate that all of our children and young people feel safe, 
healthy, achieving, nurtured, active, respected, responsible and included. All staff and partners feel 
valued and supported. Our learners benefit from the high-quality education which we provide for 
all children and young people. Relationships across the school community are very positive and 
supportive, founded on a climate of mutual respect within a strong sense of community, shared 
values and high expectations. All staff and partners are proactive in promoting positive 
relationships in the classroom, playground and wider learning community. We consider each child 
and young person as an individual with his/her own needs, risks and rights. We ensure children 
and young people are active participants in discussions and decisions which may affect their lives. 



Comment 
This is an area where we have made huge strides.  My only reservation is traffic-lighting the whole 
of the above green reflects that there is a very small number of staff and students who still struggle. 
 
Fulfilment of statutory duties 
We comply and actively engage with statutory requirements and codes of practice. Our staff, 
learners, parents and partners know what is expected in these areas and are involved in fulfilling 
statutory duties to improve outcomes for children and young people. 
 
Inclusion and equality 
We ensure inclusion and equality leads to improved outcomes for all learners. All learners are 
included, engaged and involved in the life of the school. All children and young people feel very 
well supported to do their best. Learners, parents and carers, staff and partners feel that they are 
treated with respect and in a fair and just manner. We understand, value and celebrate diversity 
and challenge discrimination. In our school age, disability, gender reassignment, marriage and civil 
partnership, pregnancy, race, religion or belief, sex and sexual orientation are not barriers to 
participation and achievement. We have effective strategies in place which are improving 
attainment and achievement for children and young people facing challenges such as those from 
our most deprived areas, young carers, those who are looked after and those with additional 
support needs. 
 
Comment 
Again the use of the word ‘all’ is hard to substantiate. 
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3.2 Raising attainment and achievement 
 
Attainment in literacy and numeracy 
Learners make very good progress from their prior levels of attainment in literacy and numeracy. 
We have raised attainment in literacy and numeracy for all learners. 
 
Attainment over time 
Across all curriculum areas we have raised attainment continuously over time and/or maintained 
consistently high standards of attainment for all learners. Learners make very good progress from 
their prior levels of attainment. Our staff make effective use of assessments and their shared 
understanding of standards to make confident professional judgements about how well children 
and young people are learning and progressing. A robust tracking system together with effective 
interventions ensures continuous progress for learners across the curriculum and at all phases in 
their education, including points of transition. The attainment of individuals and groups has 
improved consistently over time. 
 
Comment 
Our focus this year is to upskill all staff in their understanding of literacy and numeracy levels and 
to develop intervention strategies in their own subject areas to contribute to the overall 
improvement in literacy and numeracy.  
 
Overall quality of learners’ achievement 
Overall, our learners are successful, confident, exercise responsibility and contribute to the life of 
the school, the wider community and as global citizens. They are personally and socially adept 
and have achieved a range of skills and attributes through a wide range of activities. As they move 
through their learning pathways they take increasing responsibility for ensuring they continue to 
add value to their achievements. 
 
Equity for all learners 
 
We have effective systems in place to promote equity of success and achievement for all our 
children and young people. We have raised the attainment of all our learners and in particular our 
most disadvantaged children and young people. All our learners consistently move into sustained 
positive destinations when they leave school. 
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What is our capacity for continuous improvement? 
 
1.1 Self-evaluation for improvement 

Collaborative approaches to self-evaluation 
All staff understand that self-evaluation is an integral aspect of our approach to continuous 
improvement. We use a range of effective approaches to ensure all staff, partners, learners, and 
other stakeholders are actively involved in our ongoing self-evaluation activities. Leaders at all 
levels support reflection by individuals, groups of staff, and with partners across our learning 
community. Pupil participation is a strong feature of our approach to self-evaluation and 
continuous improvement. Through regular and effective collaboration our community has a shared 
understanding of the school’s strengths and improvement needs. We have developed very 
effective mechanisms to consult with stakeholders and can show how their views inform change 
and improvement. 
 
Comment 
We believe that this is again a strong are in the school though there are some members of staff who 
are less effective with self-evaluation.  Through collaborative approaches we are improving this are 
for this small group of staff.  Pupil participation is wide spread but not yet universal. 
 
Analysis and evaluation of intelligence and data 
Within our school and with our learning community, we engage regularly in effective quality 
improvement and moderation activities and have agreed standards and expectations. All staff 
analyse and use evidence very well to ensure a clear focus on those priorities which will have 
greatest impact. We have accurate intelligence about the quality of learning and teaching and the 
attainment and achievement of all learners. We gather a range of data and information to monitor 
and track progress for all learners. We regularly interrogate data, making use of digital technology 
to support this where relevant and appropriate. We have taken steps to ensure all planning, 
monitoring, tracking and evaluating is manageable and relevant for all involved. We use a wide 
range of local, national and international advice and research to reflect on current practice and 
evaluate any new initiatives, ideas and changes which have been introduced. We actively seek 
out and share good practice within and beyond the school and can demonstrate improvement as a 
result. 
 
Comment 
How frequent is regular?  We are endeavouring to make this part of the whole improvement agenda. 
 
Impact on learners successes and achievements 
Our self-evaluation focuses on key aspects of learners’ successes and achievements. We can 
show clear evidence of improvement based on actions taken as a result of self-evaluation. We can 
demonstrate the impact of improvement arising from self-evaluation on learning and teaching and 
the attainment, achievement and wellbeing of all learners. All stakeholders, including children and 
young people, have shared ownership of this evidence and use it to plan continuous improvement. 
 
Comment 
The shared ownership of the evidence is an area on which we are still focussing. 

 
 
 

Level 
 
Q.I. 1.1 Self-evaluation for self-improvement  5  
Q.I. 1.3 Leadership of change 5   
Q.I. 2.3 Learning teaching and assessment 5 
Q.I. 3.1 Ensuring wellbeing, equality and inclusion  5 
Q.I. 3.2 Raising attainment and achievement 5 

 

 
 



Evidence 
Please see the following documents and analyses 
E1 
SQA RESULTS 2016-2017 (As of 8/8/17) 
Higher Results (S4 roll 165) 

1 ‘H’ A – C   3 ‘H’ A – C   5 ‘H’ A - C 

62.79% (-3.27%) 46.51% ( +4.09%) 25.58% (+3.16%) 

 

Average Results over 3 years 

60.68%  39.57%  21.20% 

 

5 ‘H’ straight ‘A’ passes: 

4 students         

1 ‘AH’ A – C    2 ‘AH’ A – C  3 ‘AH’ A – C  4 ‘AH’ A – C 

(38 students)   (14 students)  (3 students)  (2 students) 

4 x AH 1 student (3 As and 1 C) and 1 student (3As and 1B) 

23.03% of original S4 roll     

  

S4 National Results (Roll 153)    

SCQF 5 (Nat 5) 50.98%     (-10.26%)   

SCQF 4 (Nat 4) %     (+%) (to follow once all RPAs are in)  

  

 Average Results over 3 years 

SCQF 5 (Nat 5)  SCQF 4 (Nat 4)   

53.34% ( +0.43%)    % (to follow once all RPAs are in)      

 

National 5 

Students who attained 6 or more qualifications, all at Grade ‘A’: 21 students 

Straight Band 1 passes 

2 students 

 

Students yet to attain 5 National Qualifications 

7 students 

 

Comment 

There is a story to tell for each of the 7 students, each of whom has their own identified pathway, 

based on their individual needs.  In terms of the drop in the percentage of students attaining 5 or 

more at SCQF level 5, we have concluded that the previous year was a particularly strong cohort, 

as evidenced by this year’s Higher results.  This does, however, give us a new target for the future. 

 
E2  Duke of Edinburgh 
 
Bronze - 42 
Silver - 35 
Gold – 15 
 

Comment 

This continues to be a source of pride for the school and a testament to the reliance and 

commitment of our students and staff. 

 

 

 

 



E3 S6 Wider achievement options 2017 – 2018  

We have been working hard to increase the opportunities available to our students in the senior 

phase.  This year we introduced a new pilot aimed at increasing students’ employability  skills-set 

and levels of responsibility. Below is a list of the options given to our students for this session.  In 

addition to this, they have the option of YASS courses, College and Academies along with 

extended work experience. 

 

 Option Staff Member Tutorial Time: 

When? 

Description 

1 Twinning association 

(French) 

Mrs Tierney  Thursday 2 This exciting opportunity 

comes with the potential for 

a weeks funded work 

experience in France. As part 

of the twinning association 

you would be expected to 

attend regular meetings of 

the twinning association 

within the community. Your 

role would be to assist in 

raising the profile of the 

Dunbar twinning association, 

both within Dunbar 

Grammar School and within 

the local community. This 

opportunity will help support 

any personal statement as 

you will improve both your 

confidence and resilience.  

2 Debating club  

 

Miss Illingworth Wednesday 7 

and Thursday 7 

The Debating Club will meet 

on a weekly basis and will 

give pupils the opportunity to 

build confidence and 

improve on their 

communication skills while 

discussing the most topical 

and controversial issues in 

the world today. Pupils will 

learn the formal structure of 

debating and be able to use 

their research skills in order to 

reinforce their arguments. For 

those who are willing there 

will also be opportunities for 

pupils to take part in 

competitions throughout the 

year.  

 

3 Do you REALLY want 

to work in Education? 

 

Miss Jones Wednesday 7 You will be given the 

opportunity to experience 

what it is REALLY like to work 

in a primary or secondary 

school!  

 

You will: 

 Choose if you’d like to 

visit Dunbar Primary or 



stay here in DGS 

 Get hands on 

experience of helping 

in a classroom setting 

 Help out in the 

Support for Learning 

base 

 Teach! 

 

This option would suit both 

those who know they 

definitely want to teach and 

those who want to ‘try 

before you apply’! 

Gaining experience in a 

classroom setting before 

applying to teaching is so 

important as the courses can 

be competitive.  

 

4 Event Management: 

Leavers ceremony 

Mr Martin Thursday period 

7 or by 

arrangement  

The grand finale of your time 

at Dunbar Grammar School! 

How can you make this an 

event to remember? This 

opportunity will allow the 

creative amongst you to 

reminisce over all the best 

bits of school and celebrate 

the future of your classmates.  

Whether its bouncy castles, 

candy floss, pizza or 

barbeques the end of sixth 

year celebration doesn’t 

end in the assembly hall, but 

carries on after school to 

give you the perfect end to 

your school career.  

 

5 Events Management: 

Prom  

Miss Williamson Tuesday 1 and 

lunch time by 

arrangement 

The glitz, the glamour…it’s all 

down to you as the prom 

committee. Take the lead on 

this popular event and make 

sure that you have the 

venue, the band and the 

food to make this a night 

that everyone will enjoy and 

remember. 

 

6 Global Development 

Goals 

Mrs Peacocke Monday 5 This group will look in to the 

sustainable development 

goals (SDG) within DGS and 

how we can implement and 

use the SDGs within our 

school. Choose from the 

seventeen SDG from the 

United Nations relating to 



zero hunger, zero poverty 

and sustainable 

development.  

7 Community 

connections 

Mrs Gillies in 

partnership with 

STRiVE 

 This is an inter-generational 

project aimed at reducing 

isolation and offering 

assistance to Dunbar’s 

elderly citizens, to enable 

them to live independently 

within our community.  

Following a successful 

interview students will be 

given training delivered by 

STRiVE, after which they will 

embark on a 12-15 week 

programme. 

8 Scotland in focus  Mrs Hepburn  Thursday 1, 3 or 6 For students who have 

completed 3 National 5 

qualifications (or who will be 

completing their 3rd this 

year).  

This Scotland in Focus unit 

allows you to complete a 

project, similar to an added 

value unit, on any Scottish 

topic of your choice. This 

could be an investigation in 

to a person, a place, film, 

dance…anything with a 

Scottish focus. 

Students will gain a Scotland 

in focus – Scottish studies 

award from the SQA.  

9 Outdoor Learning Darren Martin  Do you have a passion for 

the outdoor and outdoor 

learning? This opportunity will 

develop your leadership skills 

with help from East Lothian’s 

outdoor learning service. 

You’ll have a key ay in the 

direction and target 

audience, but it is 

anticipated that some of 

your work will be based with 

Primary pupils to assist them 

in their transition to DGS in 

years to come.  

10 My World of Work 

ambassadors 

Mrs Gillies  Help promote the world of 

work, employer engagement 

with schools and help show 

younger students where they 

can find career information. 

Available to those who were 

My World of Work 

ambassadors in S5. You will 

assist in the training of 



ambassadors from the new 

S5. 

11 Yearbook Group Miss Stalker  The yearbook always proves 

to be a popular wider 

achievement activity. Work 

as part of a team to make 

sure that your book reflects 

the hobbies, interests and 

aspirations of your year 

group. This project will require 

you to take the lead, gather 

information and work to 

deadlines to produce a 

memorable keepsake of 

your time at Dunbar 

Grammar School.  

 

12 Young Enterprise  Miss Weir Monday 5, 

Thursday 2 and 

Friday 3 

Young Enterprise Scotland's 

well-known Company 

Programme is the ultimate 

business and enterprise 

experience for S5/S6 pupils in 

schools across Scotland. 

Students set-up and run their 

own company through the 

academic year with support 

from local business 

volunteers and Young 

Enterprise Scotland staff. All 

Company Programme 

students can sit the YES 

Exam.  The exam is offered in 

partnership with the 

University of Strathclyde 

Business School and the 

Hunter Centre for 

Entrepreneurship.  Students 

can achieve a pass, credit or 

distinction.  

  

 

13 Interview Skills Mrs Fell  Thursday 7 How many of you have 

actually experienced a 

group or individual 

interview? What should you 

say? How should you look? 

Should you shake hands or 

just sit down? Learn about 

STAR based interview 

techniques so that you can 

sell yourself to the best of 

your ability. Whether for 

employment, college or 

university, we’ll all need to 

know what makes a good 

interview…and what 



doesn’t. Learn these vital 

skills now and reap the 

rewards in the future! 

14 Cogito ergo sum  an 

Introduction to 

philosophy:  

Miss Davidson Wednesday 5 An introduction to Philosophy 

for pupils who are interested 

in life’s big questions. Pupils 

will be introduced to the 

concept of philosophy and 

will learn how to debate and 

discuss issues relevant to 

questions of human 

significance. The unit will help 

develop critical thinking skills 

and the ability to reason 

effectively, preparing pupils 

for the study of subjects 

which require the ability to 

understand, analyse and 

evaluate complex problems 

or positions and use abstract 

reasoning. 

 

15 EPICS (Engineering 

Projects In 

Community Service) 

Miss Streb  In this, students will identify a 

community need and use 

engineering skills to meet 

that need.  They will work 

with professional mentors as 

well as a community 

partner.  Examples of some 

past projects have been the 

world's first tweeting otter, a 

wheelchair swing, and 

various demonstrations for a 

children's museum. 

16 Volunteering in the 

community 

Mrs Scott / Miss 

McDonald 

Thursday 7 

This award in Volunteering 

Skills provides formal 

recognition of volunteering 

activity. Through 

participation in volunteering 

activities, you will develop a 

range of skills and personal 

development experiences 

which will help to prepare 

you for responsibility, further 

education and employment. 

You will learn about the 

context of volunteering; plan 

a volunteering placement; 

review and reflect on your 



own skills and volunteering 

experience; and complete 

an investigative project. 

 

17 Mindfulness and 

Positive Mental Health 

Miss McDonald By arrangement An opportunity to help 

promote the importance of 

positive mental health within 

Dunbar Grammar School. 

You will be responsible for 

leading promotional 

activities and events 

throughout the year.  

18 YASS Mrs Hamilton  This is a unique opportunity 

to complete an Open 

University module whilst still at 

school. Each module carries 

a variety of credits and 

therefore the time needed to 

complete will vary. It’s a 

great opportunity to 

experience independent 

working, developing skills in 

working to deadlines and 

conducting your own 

research. Completing a YASS 

module will help you when 

completing UCAS forms and 

shows university’s that you 

are able to engage with 

University level work. All costs 

are met and there is no 

charge to students. Please 

see Mrs Hamilton or Mr Scott 

for a full prospectus of 

available courses.  

 

19 Events Management: 

S6 show 

Miss Ogston  A real leadership and team 

work opportunity. You and 

your team will organise acts 

and put on a memorable S6 

show that will be enjoyed by 

our local Primary pupils as 

well as the rest of DGS. Last 

years’ performance of 

‘Aladdin’ was a highlight of 

the school year…can you 

help to make this year’s show 

even better? 

 

20 Support for learning 

mentor 

Miss Park By arrangement Within this wider 

achievement experience 

you would use your skills to 

help support learners in 

younger years. You may 



work alongside other staff, or 

you may provide support for 

a specific area. This is great 

experience to have on your 

CV, especially if you are 

considering entering social 

care, child care or teaching 

careers.  

21 Coaching and 

Performance 

Mr Fraser Monday 5, 

Thursday 2, 

Friday 3 

 

22 Media Team: If a 

picture paints a 

thousand 

words…….what can 

a video clip do?  This 

group will look to 

enhance digital 

communication with 

students, parents and 

the wider community. 

Mrs Slowther Thursday 6  The initial role of the group 

will be to develop a digital 

branding for DGS then 

throughout the year develop 

a range of digital 

communication 

methods.  This will, in the first 

instance, include making 

short video clips to support 

home learning for students 

throughout the school and 

also inform parents of what is 

going on in school.  Group 

members will develop their 

digital literacy, 

communication skills and 

leadership capabilities.   

 

23 Dunbar Primary 

School – Reading 

support 

Mrs Reid Monday 2, 

Monday 5, Friday 

2 

Reading with P4 – P7 pupils in 

Dunbar Primary School  

Help to support pupils from 

P4 – P7 at Dunbar Primary 

School with their reading. 

Help pupils access a range 

of books, support their 

imagination and open up 

the magic of books. This may 

include 1:1, small group or 

class reading support. Don’t 

underestimate what a 

positive impact you could 

have on those within your 

community as a reading role 

model.  

 

24 Craft and sewing skills  Mrs Reid Monday 2, 

Monday 5, Friday 

2 

Establishing a balance 

between work and leisure 

activities is vital to prolonged 

health. In this experience you 

will be given the opportunity 

to unleash your creativity to 

design and make simple 

craft items and learn basic 

sewing and repair skills. 

25 Conversational Italian Mrs Kyle Fri 1  Parliamo Italiano! 



Do you know your pizza from 

your Puccini?  Your paese 

from your pasta?  Come 

along to an informal Italian 

conversation class.  We'll 

learn some Italian language 

as well as finding out a little 

more about the culture and 

the history of Italy.  No 

previous experience 

necessary but you will be 

expected to talk in Italian! 

Andiamo!! 

 

26 Rugby leaders Chris Laidlaw By Arrangement  

 

 
 
  

 

 

 

 


