North Berwick Cluster

Transition Information 

(Extract P7-S1)

Leaflet for Parents and Carers

This extract is taken from the Cluster policy document on transition, produced by Gullane and North Berwick High schools on behalf of the Cluster. The full policy covers a child’s school career from nursery to S6 and is available in paper form from any of the Cluster schools. 

Transition Leaflet For Parents / Carers

“All children and young people have an entitlement to a curriculum which they experience as a coherent whole, with smooth and well-paced progression through the experiences and outcomes, particularly across transitions, for example from pre-school to primary or from secondary school to college. Those planning the curriculum have a responsibility to plan, in partnership with others involved in learning, how they will jointly enable children to move smoothly between establishments, building on prior learning and achievement in a manner appropriate to the learning needs of the individual. This includes liaison between establishments where children and young people change schools at times other than the 'standard' transitions. The transition from the period of compulsory education to positive and sustained destinations needs very careful planning in conjunction with appropriate partners for each individual young person.” (Building The Curriculum 3)
Traditionally transition is thought of as the move from either nursery to Primary 1 or from Primary 7 to secondary school 1. However transition happens much more often. There is a small transition when a child moves from one class stage to another, when they move school and a significant transition when they move from school into either the work place or further education. The new curriculum makes it very clear that these points of transition must be planned for with care, considering the needs of each individual child and meeting their particular transition needs. In this leaflet it is our intention to help you see what planning and thought are put into creating a smooth transition between class, schools, further education and work. 

Based on the above quote what can you expect from your schools? How will we go about creating an educational experience as a coherent whole? How will we ensure “well paced progression”? How well will we “plan together” and create an ethos of sharing and caring across the classes, schools and sectors? 

From Primary 7 to Secondary School 
“Curriculum for Excellence can best be delivered through partnership working. All establishments should work with partners and share a common understanding and language around skills development and application. Together, they should plan and deliver learning and other experiences which meet the needs of individual children and young people.” Building the Curriculum 4

In order to facilitate transition for the 21C and the new curriculum it is important that as cluster schools we work closely together. We recognise the need to smooth the transition from primary to secondary so that the experiences that children have flow from one experience into the other. 

In primary school we will meet the challenge of preparing your children to be independent thinkers capable of higher order thinking and reasoning. We will have put this in place via careful progression through the curriculum levels and skills. As the children approach the end of second level in primary 7 some of them will be ready to begin on some work at third level and we turn to the expertise of our subject specialists at our secondary school who are more than willing to help out through either making a visit to work with us, providing information over the internet / blog / email, inviting staff and or pupils to the secondary  school to work with some of their pupils or bringing pupils from the secondary  school to work with us in the primary. These are all things which have happened in the past and will become common practices in the future. These are vitally important links for your children to have as they move towards the next stage of their education. Moving on is now an extension of the work they are doing in the primary, they meet teachers from the secondary school and see that they are not so different!  Primary teachers are allowed the opportunity to extend their own experience of how the secondary school works and are in a better place to answer your children’s questions and perhaps engage in cross sector projects with the secondary school. 

We will keep a variety of records of your child’s progress and their specific needs to share with our secondary school. This record will provide the secondary school with information on your child’s academic progress through agreed rubrics (skills ladders) in all curriculum areas. This will allow teachers a much more accurate picture of where your child is with subject areas, for example whereas before they were given a level D in maths, it will now be possible to say exactly what skills they have been successful with and where more work may be needed. There will also be a record of their “critical skills” or life skills. How are they at organizing themselves or others? Can they lead or facilitate a group? Are they independent quality learners? What work still needs to be put in place to help them achieve this? Our new curriculum asks that together all working in partnership give your children the following skills: 

“…………… literacy, numeracy and associated thinking skills; skills for health and wellbeing, including personal learning planning, career management skills, working with others, leadership and physical co-ordination and movement skills; and skills for enterprise and employability. These skills will be relevant to all children and young people and the responsibility of all practitioners.” (Building the Curriculum 4)
We aim to pass on your child’s progress in all these areas so that they can continue their progress seamlessly into their secondary phase. Portfolios of each child and their progress will be put together in an easy to read format that allows a clear picture of each individual child to emerge. These will again be handed on at a face - to -face meeting with teachers from the secondary school who have responsibility for transition. 

In addition to this work, which will go on through P6 and P7 to engage with the secondary school in a variety of ways, there will continue to be meetings for parents with the secondary school head teacher or other management staff. We will continue to offer P7 children a residential experience or something similar to allow the smaller schools the chance to meet each other before they make the transition to secondary school. This has proven to be very successful in helping children make new friends and build an excitement about moving on. We will continue to offer the activity day but we also look forward to building these experiences into a P7/ S1 challenge in the summer term which uses and builds on the skills your children have learned to date. 

If your child has additional needs then we begin looking at transition, sometimes in Primary 5, if staff training is required. We offer enhanced transition which can take a variety of forms and can be tailored to the needs of the individual child if necessary. Review meetings will agree all that needs to be put in place to make sure there are no barriers to continuous learning and progress. This will include informing secondary staff and making sure they have all the information that they need to make the continuing educational journey a successful one. 

In Improving Scottish Education 2005-2008, HMIE have said that:

“Working in partnership with others is a fundamental way for educational establishments and services to help practitioners act in ways that make positive differences for children, young people and adult learners. A coherent curriculum requires close collaboration across transitions. This means that educational providers must work with each other, with parents and with other services for children and adults to ease learners’ transitions between stages and educational sectors. Such joint working ensures a continuous lifelong learning experience where barriers to learning are successfully identified and tackled.”

It is our intention to achieve this. 

Of course this is not the end of the transition experiences your child will have, they will continue from stage to stage in the secondary school and then from secondary school to either further/higher education or the work place. The final part of this leaflet deals with those transitions. 

Let’s look at the secondary school

‘As young people move into the secondary school they will build on skills in personal learning planning to develop self-awareness and the confidence to gather and organise educational and occupational information, enabling them to better manage future learning and work pathways.’

(Building the Curriculum 4, 2009)
P7-S1

As indicated previously, transition to secondary school is a gradual process rather than a single event, with continuing communication between primary and secondary staff.  Towards the end of the summer term, P7 pupils will attend two ‘Induction’ days at North Berwick High School. Leaflets are issued beforehand giving all the necessary information.  During these days pupils will be introduced to their teachers and will follow normal timetables as far as possible.  They will also meet Guidance staff, who will be key in providing pastoral support throughout their time at school.

At a parents’ evening on the first Induction day parents will meet the senior management team and Guidance teachers.  This is an information evening and also an opportunity to ask questions.

The PPR for each pupil is passed to us at the end of the summer term.  For children joining us from outside the catchment area, PPRs will also be sent as soon as possible and we will liaise with their school for further information where needed.

Pupils on the enhanced transition programme will bring a transition passport with them.  Under Curriculum for Excellence it is envisaged that every pupil will have completed an information sheet about themselves and will continue with their ‘portfolio’ at secondary school.  S1 pupils will evaluate the transition during the first term at secondary school and will be actively involved in setting their own targets

‘Active learning should continue beyond the early years.  As young people progress through primary school and into secondary school ….. their learning experiences should provide them with a range of opportunities to continue to engage actively in their learning and to apply the knowledge and skills in practical ways.’

(Building the Curriculum 4, 2009)

We see the P7/S1 transition as a two-way process.  S1 pupils produce guides and groups of former pupils return to their primaries to talk to P7 classes.  Similarly former pupils from S6 accompany the head teacher to parent information evenings held at our Cluster primaries in the autumn term of P7. In addition S1 pupils have made a film in English lessons to address concerns and to highlight new opportunities at secondary school.

S1-S3 and transition between stages

A young person’s progress is tracked and monitored throughout secondary school, with information passed on to teachers in the next year group as they move on. In particular the Pupil Support department will continue to work with those young people with additional support needs and will communicate strategies and changing needs to their new teachers. 

Traditionally secondary schools have tended to be divided into three stages (S1/2, S3/4, S5/6).  Under Curriculum for Excellence the focus is rather on two stages, namely S1-S3, followed by a senior phase of S4-S6.

So the first three years will concentrate on giving a broad education in which young people can experience a variety of subjects which will enable them to make an informed choice for the senior phase.  Increasingly there will be an emphasis on skills, on interdisciplinary learning and on helping young people to achieve at least level three (some level four) in the different curricular areas.  In addition, numeracy and literacy will be assessed and health and well-being will be an integral part of their school experience.

‘Learners will experience a broad general education from S1-S3.  They will progress through the experiences and outcomes of the eight curriculum areas at differing rates…… The period from S1 to S3 has a clear purpose: that all young people have a strong platform for later learning and for successful transition to qualifications at the right level for them.

(Curriculum for Excellence S1-S6 Progression: ‘A coherent learning experience.’) 2009
Wider achievement

The curriculum is not, of course, limited to individual subjects and to qualifications.  There are many opportunities for wider achievement and these are also recognised and communicated to staff involved at different stages.

‘The curriculum is the totality of experiences ….. It includes the ethos and life of the school as a community; curriculum areas and subjects; interdisciplinary learning; and opportunities for personal achievement.’

(Building the Curriculum 3, 2008)

These experiences and outcomes, including opportunities for wider achievement, are provided through the numerous clubs, activities, councils and House events that make up the life of the school.  Young people have the opportunity to pursue (where possible) existing interests and also to branch out and experience new activities.

Subject choices

When making subject choices (at present towards the end of S2) pupils will have experienced a range of subjects and will have a fair idea of where their strengths and interests lie.  They also need to consider future career requirements.  At this age many young people aren’t clear which career path they will take, so our advice is to keep their choices as broad as possible.  With an increasing emphasis on generic skills, this will ensure that options are kept open for them.  The Pupil Support department works closely with young people with additional support needs to ensure that an appropriate (and in some cases an alternative) curriculum is tailored to their needs.

How are subject choices made?

At present this applies to S2, S4 and S5.  Options booklets, in which subject details and requirements are given, are issued by Guidance teachers. The PSE programme includes a lot of work on careers and life skills.  The careers adviser from Skills Development Scotland is heavily involved, taking assemblies, classes and holding individual interviews where necessary. After reports are issued, individual course choice interviews are carried out by Guidance staff.  A parents’ information evening is held before course choice forms are completed.

Transition to the senior phase and beyond school. 

‘The senior phase….. builds firmly on the broad general education which went before….(it) must offer the opportunity to extend and deepen their education as they continue to build a portfolio of qualifications which recognises their learning, enables them to continue to develop skills and offers pathways to the next stage – whether that is further or higher education, training or employment.’

(Curriculum for Excellence S1-S6 Progression: ‘A coherent learning experience.’) 2009
Learners will be engaged in programmes of learning which meet their needs. In some cases, and where appropriate, this may include a mixture of school-based subjects with a college course or work experience/training.  There will be increased scope for personalisation and choice. During S4 all young people complete a work experience unit in PSE and take part in a week’s work experience.  This not only introduces them to skills for work and life, but often gives them a clearer idea of which career path to follow. The national programme of 16+ Learning Choices supports the planning and delivery of a coherent and inclusive curriculum in the senior phase, with increasing flexibility and involving young people in planning for the future.  Partnership working will characterise this phase, working with colleges, local training providers, employers, universities and Skills Development Scotland, to agree and align provision.  The strategy of ‘More Choices, More Chances’ promotes such a multi-agency approach to support young people to move into positive destinations when they leave school – so that they will progress to further/higher education, into training or into employment.

The Pupil Support department also works closely with outside agencies, (such as Social Work, Skills Development Scotland) to support those who are more vulnerable or have additional support needs, in their transition to life after school. 

In conclusion, North Berwick High School aims to build on the firm foundations of our Cluster Primaries and to support our young people as they progress through secondary school.  We support them to make individual progress in wider achievement and qualifications, in skills for learning, skills for life and skills for work.  In partnership with our Primaries on transition from P7 to S1, throughout the different stages of secondary school and in partnership with other agencies as they prepare to leave school, we aim to provide a coherent and all-round experience for our young people in order to equip them to continue as successful learners, confident individuals, responsible citizens and effective contributors.  
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